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Ambitious women take over the boardroom

‘They constitute

141 percent of the working
ipopulation, and they're
ibecoming the financial
ibackbone of society

13
ITH more than 25 million highly
‘;‘; qualified women in emerging
markets set to enter the work-
Iplace, coupled with the millions in devel-
foped countries who are already making
ftheir mark; women are poised to become
tthe new achievers of the world economy.
| Financial analysts around the world are
! hailing emerging markets as the engine of
the new world economy. And as govern-
ments in these countries liberalise previ-
ously oppressive societal structures, new
opportunities are becoming available for
rwomen - and they are grasping them with
|both hands. X
1 In many emerging markets, 55 percent
\of college degrees are now going to women.
1Simultaneously, governments and busi-
'nesses are beginning to tap into the new
source of educated labour As a result,
women are playing a progressively more
‘active role in the world economy, and their
\level of participation and influence is set to
\rise dramatically over the next few years.
+  So, what are the factors driving this
|steady rise in female financial clout
raround the world?
| It can be largely attributed to a simple
icase of supply and demand.
| Asemerging markets begin to generate
‘new enterprises and work opportunities,
the general standard of living is raised. As
aresult, women are becoming increasingly
literate, educated and self-empowered.
In many countries, women finally have
the choice of whether they want to raise a
family or to pursue an education and/or a
scareer. This is resulting in women having
1small families and in some cases, choosing
1to pursue an education or a career instead
|of staying home and being a mother:
1+ This trend is producing a new genera-
\tion of educated women eager to make
itheir professional mark.
: In fact, recent studies have shown that
\women.in emerging markets tend to be

more ambitious than women in developed
countries. In India, for example, it was
found that 80 percent of women want to
hold a top job — whereas in the US, the fig-
ure is more like 40 percent. And there you
have supply, in a nutshell.

On the demand side: over the past few
years, there has been a significant shift in
the way business is being conducted
globally.

First, industries across the board are
becoming more knowledge intensive; sec-
ond, many working populations (particu-
larly in Europe) are ageing fast, creatinga
shortage of skilled workers. Also, urbani-
sation is creating millions of new jobs as
cities bulge to accommodate the influx of
workers from the countryside.

Combine all of these factors and you
have huge demand for a new stream of
qualified labour.

Let me point out that the successful
women of today are unlike the iron ladies
of earlier days (women in the mould of
Margaret Thatcher); today’s female role
models are powerful but feminine and styl-
ish at the same time. They are able to bal-
ance families and careers and are making
inroads into business and government
without sacrificing what it means to be a
woman. These are the Michelle Obamas
and Carla Brunis of the world.

Women, however, still face significant
challenges in the workplace. It is difficult
to discuss trends in the South African con-
text where diversity dominates: there are
many different profiles of women - from
the white, middle-aged affluent suburban-
ite, to the poor black domestic worker liv-
ing in the township, and the young black
trendsetter climbing the corporate ladder.

Despite these differences, there is a def-
inite emerging class of women in South
Africa who have one thing in common:
they are striving for an improvement in
the quality of life for themselves, their
loved ones and their communities.

South African women deal with
HIV/Aids, sexism, health and education
crises and crime every day In addition,
many women have to contend with the con-
tradictions of urban and township living,
juggling the demands of traditional
culture with the life of an aspiring modern
career woman. Yet they are dealing
with these challenges in unique and
powerful ways, creating communities of

like-minded women in the form of
stokvels, burial societies, leagues and
associations.

The government is playing a leading
role in advancing the employment and edu-
cation of women, and has been putting
pressure on businesses to include women
through various policy initiatives.

The contentious Unilever Black Dia-
mond study shows that women now consti-
tute 41 percent of the working population,
own 70 percent of informal businesses,
and 50 percent of women earn over half of
the household income.

This proves that women in South Africa
are truly becoming the financial backbone
of our society.
® Adelle Wapnick is the managing director
of Cross Colours advertising agency. Call
011 459 0600 or visit www.crosscolours.co.za

But being at the top is
not without challenges

WHILE women are gaining market power
across the board, they still face significant
challenges in the workplace:

@ In most countries, women are not
properly rewarded, despite their
qualifications and work performances -
32.6 percent of women have tertiary
educations, but only 29 percent are in
managerial positions.

@ Women are penalised for having
families, especially in the domains of
science and technology where the fields
are fast moving and constantly evolving -
if they take a few months off work, they
are unlikely to retain high-powered
leadership positions.

® As women begin to rival their male
counterparts, there is a marked rise in the
level of workplace discrimination.

@ Asit is difficult to document individual
contributions in the workplace, tasks that
require teamwork and group
collaboration often do a disservice to
‘women.

@ Statistics from Hana R Alberts, The
Potential of Women in Emerging
Markets, Forbes, April 2010; Yuwa
Hendrik Wong, economic adviser to
MasterCard]; Unilever institute Black
Diamond Study.

REFORM: The government is comimitted to gender equality - many MPs and ministers are women.




